
 

   

20 June 2022 

DEPARTING DIRECTOR REMUNERATION ARRANGEMENTS - ADAM MILLER  

 

Following the announcement earlier today, Adam Miller will step down as Chief Financial 

Officer and as a director of Deliveroo plc on 17 September 2022.   

The following information is provided in accordance with Section 430(2B) of the Companies 

Act 2006. 

The following terms apply to his remuneration arrangements. These arrangements are 

consistent with Deliveroo plc’s remuneration policy which was approved by shareholders at the 

2022 Annual General Meeting. 

1. Salary  

Adam will continue to work for Deliveroo until 17 September 2022 (“the Handover Date”), 

undertaking a handover to David Hancock. He will continue to be paid salary and benefits up 

to the Handover Date. Thereafter Deliveroo anticipates placing Adam on garden leave from 17 

September 2022 until 17 February 2023 (“the Termination Date”), though Deliveroo has 

agreed that after the Handover Date Adam may bring forward the Termination Date by giving 

not less than two weeks' written notice. Between the Handover Date and the Termination Date, 

Adam will remain available to provide such assistance as is required by Deliveroo. Payment in 

lieu of basic salary and benefits for the remainder of Adam’s 12 month notice from the 

Termination Date until 20 June 2023 will be paid in monthly instalments after the Termination 

Date, provided that the instalments shall be reduced by any income Adam receives, or is 

promised to be paid, in respect of, the period from the Termination Date to 20 June 2023.  

2. Annual bonus  

Adam has been granted Good Leaver status in respect of his entitlement to a bonus for the 2022 

financial year. Any such award will be subject to an assessment of the relevant performance 

measures and his contribution in the applicable financial year. Any award will be determined 

and paid at the same time as for Deliveroo’s executive management team, awarded on a pro-

rata basis to the Handover Date and will be disclosed in the appropriate directors' remuneration 

report. Any such award shall be paid wholly in cash. 

Deliveroo considers this treatment is appropriate in recognition of Adam’s historic contribution 

to the business and his agreement to assist with a smooth transition of his responsibilities prior 

to the Handover Date. 

3. Deferred bonus awards  

As a result of Adam being an American citizen, his deferred bonus award(s) of £360,000 in 

respect of the 2021 financial year shall be paid wholly in cash shortly after the Handover Date.  

 

 



   

4. Share incentives 

For the reasons set out above, Adam will retain his existing PSP awards over 769,230 shares 

for the 15 May 2021 grant and 769,230 shares for the 12 April 2022 grant, in accordance with 

the rules of the Deliveroo Incentive Plan. Accordingly, those awards shall vest on their normal 

vesting date on a pro-rata basis to the Termination Date, subject to the relevant terms (including 

malus and, where applicable, clawback) other than those with respect to retention. Adam will 

not receive any further PSP awards before his Termination Date. 

Adam’s unvested pre-IPO RSUs over 750,000 shares shall continue to vest in accordance with 

their terms up to the Termination Date. Accordingly the unvested portion of those awards 

(1,345,800 awards) shall lapse on the Termination Date.  

5. Contribution to legal and tax costs and D&O insurance 

In addition to the above, Deliveroo will make a contribution of a maximum of £20,000 (plus 

VAT) towards fees incurred by Adam for legal and tax advice in connection with his departure 

arrangements. Adam will continue to receive a contribution (capped at £15,000 plus VAT per 

year) towards the filing of his UK and US tax returns for the years in which he was employed 

by Deliveroo. 

Adam will continue to be covered by the Company's D&O insurance.  

6. Further information 

The relevant remuneration details relating to Adam will be included in the Directors' 

Remuneration Report in the Annual Report for the year ending 31 December 2022 and 

subsequent years as required. 

Adam will comply with the post-employment shareholding policy in respect of all his share 

awards, and therefore shall retain shares in Deliveroo worth at least 800% of his current basic 

salary at the Termination Date for a period of two years after the Termination Date. 

Adam will receive no other compensation or payment for the termination of his employment 

agreement or his ceasing to be a director of the Company or any other Group company. 

 

 


